
  
 

International Criminal Tribunal for the former Yugoslavia 

 
 
 
 

 

SECURITY OFFICER, G-4 (Temporary Vacancy until 31 December 2016)   
 
 
 
 DEADLINE FOR APPLICATIONS : 21 June 2016  
 DATE OF ISSUANCE   : 14 June 2016 
 ORGANIZATIONAL UNIT               :            Registry, Security & Safe ty Section 
 VACANCY ANNOUNCEMENT  : 2016/ICTY/REG/SSS/0022-GS  
 

 
United Nations Core Values: Integrity, Professional ism, Respect for Diversity 

 
Organizational setting and Reporting: 
These positions are located in the Security & Safet y Section of the ICTY under the supervision of Chie f of Security. 

Responsibilities:  
The incumbent will provide security of the ICTY suc h as; prisoner escort and monitoring, court control s, premise access 
controls, screening, surveillance, incident and eme rgency response, report writing, control centre ope rations, key, weapons and 
communications issues, alarm monitoring, and use of  confidential information.  To act as an operationa l supervisor for a team 
(shift) of up to 12 G3/4 officers covering building  or court security duties.  This requires the const ant review and assessment of 
the security operation to appropriately mitigate ri sk by taking immediate action if necessary in case of emergency or by 
providing well thought out and presented suggestion s, recommendations to improve current policies and regulations.  To 
provide armed close protection of ICTY VIPs during official missions or VIPs and dignitaries from exte rnal agencies visiting the 
ICTY.  To ensure accountability, due care, proper u se and reporting of malfunctions of all equipment a ssigned to the operational 
area of responsibility.  Reporting any cases of los s of breakage.  Those assigned to specialised cover  roles to include, Training, 
Fire & Safety and Pass & ID will be responsible for  their area of specialisation at the G4 level. 
 
Core Competencies: 
• Professionalism - Excellent knowledge and demonstra ted experience in an operational security professio n. A thorough 

knowledge of ICTY policies, procedures and practice s. Full understanding of the functions and organiza tion of the ICTY and 
the Section. Commitment to implementing the goal of  gender equality by ensuring the equal participatio n and full 
involvement of women and men in all aspects of work .  Shows pride in work and in achievements; demonst rates 
professional competence and mastery of subject matt er; is conscientious and efficient in meeting commi tments, observing 
deadlines and achieving results; is motivated by pr ofessional rather than personal concerns; shows per sistence when 
faced with difficult problems or challenges; remain s calm in stressful situations. 

 
• Teamwork – Works collaboratively with colleagues to  achieve organisational goals; solicits input by ge nuinely valuing 

others’ ideas and expertise; is willing to learn fr om others; places team agenda before personal agend a; supports and acts 
in accordance with final group decision, even when such decisions may not entirely reflect own positio n; shares credit for 
team accomplishments and accepts joint responsibili ty for team shortcomings. 

 
• Accountability – Takes ownership of all responsibil ities and honours commitments; delivers outputs for  which one has 

responsibility within prescribed time, cost and qua lity standards; operates in compliance with organis ational regulations 
and rules; supports subordinates, provides oversigh t and takes responsibility for delegated assignment s; takes personal 
responsibility for his/her own shortcomings and tho se of the work unit, where applicable. 

 
QUALIFICATIONS  
 
Education:  High school diploma or equivalent.  
 
Experience:  3 years related Police/Military/Security experience . Firearms (pistol) qualification is mandatory. A 

current certification in control centre operations (CCTV, 24 hour communications and alarm centre) is 
desirable. Proof of UNDSS Induction certification a nd latest UNDSS weapons certification are 
mandatory. 

 
Language:  English and French are the working languages of the  ICTY.  For the post advertised fluency in oral and 

written English is required. 
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NOTE FOR INTERNAL CANDIDATES:  
 

1) Staff at the G-3 and G-4 level are eligible to a pply 
2) Interested staff members must complete the ICTY Internal Application Form and UN Personal History P rofile (PHP) form 

obtainable via the TRIBUNET or ICTY website. Please  submit all documents including the last two e-PAS’ s 
ELECTRONICALLY AS ONE DOCUMENT to the recruitment@icty.or g in-box.  Please indicate the job opening number in  the 
subject line. 

3) Once received, a list of candidates who meet the  requirements of the post will be sent to the super visor, who will prepare a 
written comparative analysis of the candidates and recommend a staff member for the position. 
4) Applicants may have to sit the Global General Se rvices Test (GGST) as per OHRM instructions. 
 
NOTE FOR EXTERNAL CANDIDATES:  
 
1) External applicants must complete the UN Persona l History Profile (PHP) form obtainable from the IC TY website 

(www.un.org/icty ) and forward electronically AS ONE DOCUMENT to the  recruitment@icty.or g in-box.  Please indicate the job 
opening number in the subject line. Applicants may have to sit the Global General Services Test (GGST)  as per OHRM 
instructions. 

 
NOTE FOR PREVIOUSLY ROSTERED CANDIDATES 
Roster candidates must express their interest and a vailability for published job openings by submittin g an updated PHP and 
cover letter. 
 
 

Special Notice:  
1. Extension of the appointment is subject to the e xtension of the mandate and/or the availability of funds. Appointment against   
    this post is on a local basis  
 
  
 
 
PLEASE NOTE THAT APPLICATIONS RECEIVED AFTER THE DEADLINE  AT MIDNIGHT (THE HAGUE TIME) ON 
THE CLOSING DATE WILL NOT BE ACCEPTED. ONLY SELECTED CANDIDATE WILL BE NOTIFIED OF THE 
OUTCOME. 

 
 
 
 

 


